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Livermore Area Recreation and Park District 

 

Staff Report 

 
 

TO: Chair Pierpont and Finance Committee 

 

FROM: Mathew Fuzie, General Manager 

 

PREPARED BY: Julie Dreher, Finance Officer 

Jeffrey Schneider, Administrative Services Manager 

  

DATE: June 21, 2021 

 

SUBJECT: LARPD Contribution to the Alameda County Employees’ Retirement Association 

401(h) Sub-Account for Retirees’ Medical for the 2021-2022 Fiscal Year   

 

 

RECOMMENDATION:  That the Finance Committee recommends that the Board of Directors approve 

a resolution authorizing the funding of the 401(h) Sub-Account for Retirees’ Medical with the Alameda 

County Employees’ Retirement Association (ACERA) in the amount of $326,604.49 for the 2021-2022 

Fiscal Year. 

 

BACKGROUND:  Each year, by vote of the Board of Directors, the District funds the 401(h) sub-

account in compliance with GASB 75 to provide tax-free health care for LARPD’s retirees.  In fiscal 

year 2006-2007, the LARPD Board of Directors authorized the creation of an Internal Revenue Code 

section 401(h) sub-account, under the ACERA’s overall 401(h) account, in order to provide tax-free 

health care for its retirees.  LARPD and ACERA entered into a written agreement regarding the funding 

of an IRC 401(h) sub-account.  The agreement authorized a portion of LARPD’s regular retirement 

contributions to be deposited in an agency 401(h) sub-account.  LARPD’s Board of Directors passed a 

resolution authorizing ACERA to create and manage an IRC 401(h) sub-account on the District’s behalf.  

In return, ACERA’s Board passed a resolution authorizing the transfer of an equivalent amount from the 

Supplemental Retiree Benefits Reserve (“SRBR”) to LARPD’s Advance Reserve Account. The net 

effect is a no-cost transaction.   

 

What is being funded via the 401(h) Account is tax-free health benefits (medical, dental, and/or vision) 

for LARPD retirees who are enrolled in an ACERA-sponsored medical plan (e.g., Kaiser, United 

Healthcare HMO), with coverage levels that vary based upon years of ACERA-eligible service years.  

Employees must have at least 10 years of service to qualify, at which point the monthly medical 

allowance (MMA) provided by this plan will provide for partial coverage of their monthly medical 

premiums (50% of Employee-only premiums, which grows to 75% at 15 years of service and 100% at 

20+ years).  
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Of Note:  

1. The amount to be authorized for FY21-22 is lower than last year’s total of $329,550.84. This is a 

result of a calculation involving the percentage of LARPD retirees eligible for retirement 

benefits, and the total required contribution amount. 

2. Relevant law: The County Employees Retirement Law of 1937 (CERL), which allows ACERA 

to transfer funds contributed by the District to the 401(h) program back to the District’s Advance 

Reserve Account and as such these funds are treated as a pension contribution by the District 

(e.g., no adjustment to the District’s ACERA pension contribution is required to fund the 401(h) 

program). 

3. The OPEB / 401(h) liability stood at $495k as of June 30, 2020 and reflects the District’s share 

of the overall net OPEB liability for ACERA, which is based on the District’s its contributions to 

the program relative to those of all participating employers. As of December 2019, the District’s 

share was 0.439%.  As with the core pension plan itself, the OPEB liability is sensitive to 

ACERA’s investment returns and costs (in this case, healthcare related). 

 

 

 

 

Attachment:  

 

Letters from ACERA and its actuary (Segal Consulting) setting forth the required contributions for the 

401(h) account for Fiscal Year 2021-2022; Schedule showing the summary of the 401(h) contributions 

by Participating Employer for Fiscal Year 2021-2022. 
























