
Livermore Area Recreation and Park District 

Staff Report 

TO: Chair Furst and Board of Directors 

FROM: Mathew Fuzie, General Manager 

PREPARED BY:  Linda Van Buskirk, Executive Assistant 

DATE: October 30, 2024 

SUBJECT: Amendments to District Conflict of Interest Code 

RECOMMENDATION:  That the Board of Directors approve Resolution No. ____, amending the 
District’s Conflict of Interest Code. 

BACKGROUND:  The Political Reform Act (Government Code §81000 et seq.) requires every 
local agency to review its Conflict of Interest Code for accuracy and to notify its code reviewing 
body on even numbered years whether it does or does not need to be amended. The Alameda 
County Board of Supervisors is the code reviewing body for local government agencies, like 
LARPD, whose jurisdiction is solely within the county and not under the jurisdiction of a city. 

A review of the District’s Conflict of Interest Code indicates that minor changes are necessary, 
including amending the list of Designated Positions to reflect positions which have been added, 
deleted or have had title changes since the last review. 

Upon Board approval of the recommended amendments, staff will request that the Alameda 
County Board of Supervisors approve the revised Conflict of Interest Code. 

The following is a summary of proposed amendments: 

Section II.  Designated Positions  

• Add the following Designated positions:

• Senior Human Resources Analyst (Category 2) 

• Child Development Supervisor (Category 2) 

• Financial Analyst (Category 2) 

• Delete the following Designated positions:

• Business Services Manager (Category 1) 

• Youth Services Administrator (Category 2) 

• Field Supervising Ranger (Category 2) 

• Field Supervisor/Park Operations (Category 2) 
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• Change the following title:

From: To: 

• Human Resources Officer Human Resources Manager 

ATTACHMENTS: 
a) E-mail from the Clerk of the Alameda County Board of Supervisors notifying the District

of the 2024 Conflict of Interest Code Biennial Review
b) LARPD Conflict of Interest Code with Proposed Amendments Indicated (redlined)
c) Draft Resolution No. ____ Approving Amendments to the District’s COI Code

ITEM 5.1



From: Perkins, Cheryl, CAO
To: Linda VanBuskirk
Subject: 2024 Biennial Review of the Conflict of Interest Code
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C L E R K ,  B O A R D  O F  S U P E R V I S O R S

October 1, 2024

To:  Local Agency
From:              Cheryl Perkins, Clerk of the Board’s Office
Subject:           2024 Biennial Review of the Conflict of Interest Code

You are receiving this email as the agency liaison for the Conflict of Interest Code.  If you are not
the liaison, please forward this email as appropriate and let me know the contact information for
future notices.
This email includes the following attachments and links to the FPPC website and the FPPC Conflict
of Interest Code webpage.
The Political Reform Act (Government Code § 81000 et seq.) requires every local agency to review
its Conflict of Interest Code (Code) for accuracy and to notify its code reviewing body on even
numbered years whether it does or does not need to be amended.  The County Board of Supervisors
is the code reviewing body for County agencies and any other local agency whose jurisdiction is
solely within the county and not under the jurisdiction of a city.  All agencies must complete and
return the 2024 Local Agency Biennial Notice regardless of how recently your code was approved or
amended.
Attached for reference is your agency/jurisdiction Code on file in the Clerk of the Board Office.
Common errors that require an amendment include:

The attached code does not have the three components:  Incorporation Page, Designated
Positions, Disclosure Categories
The Incorporation section does not list a specific position to receive and file the Form 700
Full disclosure is required of all levels (Government Code §87309)
The Code lists FPPC regulations instead of incorporating Section 18730 by reference.  Listing
regulations require a code amendment when regulations change

Please consult with Counsel prior to submitting the amended code to the Board of Supervisors or
contact the FPPC Advice line for instruction:  advice@fppc.ca.gov or (866) 275-3772.

2024 Local Agency Biennial Notice
Biennial Notice Instructions for Local Agencies
Sample Disclosure Categories Multi-County Agency Conflict of Interest Codes
Government Code – Title 9 Political Reform (81000 - 91014)
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2024 Local Agency Biennial Notice 


Name of Agency: 


Mailing Address:  


Contact Person: Phone No. 


Email: Alternate Email:  


Accurate disclosure is essential to monitor whether officials have conflicts of interest and to 
help ensure public trust in government. The biennial review examines current programs to 
ensure that the agency’s code includes disclosure by those agency officials who make or 
participate in making governmental decisions.  
This agency has reviewed its conflict of interest code and has determined that (check one BOX): 


 An amendment is required.  The following amendments are necessary:
(Check all that apply.)


 Include new positions
 Revise disclosure categories
 Revise the titles of existing positions
 Delete titles of positions that have been abolished and/or positions that no longer make or


participate in making governmental decisions
 Other (describe)


 The code is currently under review by the code reviewing body.


 No amendment is required.  (If your code is over five years old, amendments may be
necessary.)


Verification (to be completed if no amendment is required) 


This agency’s code accurately designates all positions that make or participate in the making of governmental 
decisions. The disclosure assigned to those positions accurately requires that all investments, business 
positions, interests in real property, and sources of income that may foreseeably be affected materially by the 
decisions made by those holding designated positions are reported. The code includes all other provisions 
required by Government Code Section 87302. 


__________________________________________ _________________________ 
Signature of Chief Executive Officer Date 


All agencies must complete and return this notice regardless of how recently your code was approved or 
amended. Please return this notice no later than October 1, 2024, or by the date specified by your agency, if 
earlier, to: 


(PLACE RETURN ADDRESS OF CODE REVIEWING BODY HERE) 


PLEASE DO NOT RETURN THIS FORM TO THE FPPC. 





		2024 Local Agency Biennial Notice

		Verification (to be completed if no amendment is required)





		Mailing Address: 

		Contact Person: 

		Phone No: 

		Email: 

		Alternate Email: 

		Include new positions: Off

		Revise disclosure categories: Off

		Revise the titles of existing positions: Off

		Other describe: Off

		Date: 

		Name of Agency: 

		If other amendment, please specify: 

		Delete titles of positions that have been abolished andor positions that no longer make or participate in making governmental decisions: Off

		AmendmentRequired: Off

		CodeReview: Off

		NoAmendment: Off








advice@fppc.ca.gov   1.866.275.3772 or 916.322.5660 
www.fppc.ca.gov   FPPC • 076-04.2024 • Page 1 of 1 


 


FAIR POLITICAL PRACTICES COMMISSION 


2024 Conflict of Interest Code  
Biennial Notice Instructions for Local Agencies 
 


The Political Reform Act requires every local government agency to review its conflict of 
interest code biennially. A conflict of interest code tells public officials, governmental 
employees, and consultants what financial interests they must disclose on their Statement of 
Economic Interests (Form 700).  
 
By July 1, 2024: The code reviewing body must notify agencies and special districts within its 
jurisdiction to review their conflict of interest codes. 
 
By October 1, 2024: The biennial notice must be filed with the agency’s code reviewing body. 
 
The FPPC has prepared a 2024 Local Agency Biennial Notice form for local agencies to 
complete or send to agencies within its jurisdiction to complete before submitting to the code 
reviewing body. The City Council is the code reviewing body for city agencies. The County 
Board of Supervisors is the code reviewing body for county agencies and any other local 
government agency whose jurisdiction is determined to be solely within the county (e.g., 
school districts, including certain charter schools). The FPPC is the code reviewing body for 
any agency with jurisdiction in more than one county and will contact them. 
 
The Local Agency Biennial Notice is not forwarded to the FPPC. 
 
If amendments to an agency’s conflict of interest code are necessary, the amended code must 
be forwarded to the code reviewing body for approval within 90 days. An agency’s amended 
code is not effective until it has been approved by the code reviewing body. 
 
If you answer yes, to any of the questions below, your agency’s code probably needs to 
be amended. 
 


• Is the current code more than five years old? 


• Have there been any substantial changes to the agency’s organizational structure since 
the last code was approved? 


• Have any positions been eliminated or re-named since the last code was approved? 


• Have any new positions been added since the last code was approved? 


• Have there been any substantial changes in duties or responsibilities for any positions 
since the last code was approved? 


 
If you have any questions or are still not sure if you should amend your agency’s conflict of 
interest code, please contact the FPPC. Additional information including an online webinar 
regarding how to amend a conflict of interest code is available on FPPC’s website. 
 



http://www.fppc.ca.gov/learn/rules-on-conflict-of-interest-codes/local-government-agencies-adopting-amending-coi.html
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FPPC Regulations §18730. Provisions of Conflict of Interest Codes

The Fair Political Practices Commission requires that the Biennial Notice must be filed with the
Agency’s code reviewing by October 1, 2024.  If amendments to an agency’s conflict of interest
code are necessary, the amended code must be forwarded to the Board of Supervisors for approval
within 90 days of submitting the Biennial Notice. 
An agency’s amended code is not effective until it has been approved by the Board of Supervisors
(Government Code § 87303).  For placement on the Board agenda, please send to the attention of the
Clerk of the Board, 1221 Oak Street, Suite 536, Oakland, CA 94612 the packet must include:

1. A Letter addressed to the Board of Supervisors requesting approval of the Conflict of
Interest

Code that summaries the changes to the code.
2. A complete Conflict of Interest Code, even if only one section is being amended:

a. Terms
b. Designated Positions
c. Disclosure Categories

3. A strikeout/underscore version showing the amendments
4. A copy of the agency resolution approving the Code or the minutes of the noticed

public
meeting at which the code was approved.

Thank you.

Sincerely,
Cheryl Perkins
Clerk of the Board’s Office
cheryl.perkins@acgov.org
510 272-3898

Helpful links are listed below:

FPPC website:
http://www.fppc.ca.gov/

FPPC webpage for Conflict of Interest Codes:
http://www.fppc.ca.gov/learn/rules-on-conflict-of-interest-codes/local-government-agencies-
adopting-amending-coi.html

FPPC webpage for Conflict of Interest Codes webinars/seminar:
http://www.fppc.ca.gov/learn/training-and-outreach/conflict-of-interest-code-reviewers.html
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    CONFLICT OF INTEREST CODE 
   OF THE 

   LIVERMORE AREA 
 RECREATION AND PARK DISTRICT 

Adopted by Resolution No. 579 2/9/77 
Amended by Resolution No. 1626 11/10/98 
Amended by Resolution No. 1915 9/29/04 
Amended by Resolution No. 2027 8/9/06 
Amended by Resolution No. 2135 8/27/08 
Amended by Resolution No. 2143 10/15/08 
Amended by Resolution No. 2259 9/29/10 
Amended by Resolution No. 2349 10/10/12 
Amended by Resolution No. 2439 9/10/14 
Amended by Resolution No. 2556 9/28/16 
Amended by Resolution No. 2647 11/14/18 
Amended by Resolution No.2703 11/18/2020 
Amended by Resolution No. 2769 11/09/2022 
Amended by Resolution No. ____ 10/30/2024 
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LIVERMORE AREA RECREATION AND PARK DISTRICT 

Conflict of Interest Code 
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Interest Code of the Livermore Area   
Recreation and Park District 
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SECTION I.  Incorporation of Regulations of the Fair Political Practices 
 Commission, Title 2, Division 6, Section 18730 of the California Code 
 of Regulations  

The Political Reform Act (Government Code Section 81000, et seq.) requires state and 

local government agencies to adopt and promulgate conflict of interest codes.  The Fair Political 

Practices Commission has adopted a regulation (2 California Code of Regulations Section 

18730), which contains the terms of a standard conflict of interest code, which can be 

incorporated by reference into an agency’s code.  After public notice and hearing, the standard 

code may be amended by the Fair Political Practices Commission to conform to amendments in 

the Political Reform Act.  Therefore, the terms of 2 California Code of Regulations Section 18730 

and any amendments to it duly adopted by the Fair Political Practices Commission are hereby 

incorporated by reference.  This regulation and the attached Sections designating positions and 

establishing disclosure categories shall constitute the Conflict of Interest Code of the Livermore 

Area Recreation and Park District (District).  

Individuals holding designated positions with the Livermore Area Recreation and Park 

District shall file their original Statements of Economic Interests with the Executive Assistant to 

the General Manager of the District, 4444 East Avenue, Livermore, CA  94550. The Executive 

Assistant will (1) make and retain a copy of each statement filed and forward the original to the 

Filing Officer (County of Alameda) and (2) make the statements available for public inspection 

and reproduction (Government Code Section 81008/Political Reform Act of 1974).  Original 

statements for all designated positions of the District will be retained by the Filing Officer (County 

of Alameda). 
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SECTION II.  Designated Positions of the Livermore Area Recreation and Park District 

POSITION TITLE 
DISCLOSURE CATEGORY 

Member, Board of Directors 1 

Legal Counsel 1 

General Manager 1 

Business Services Manager 1 

Community Services Manager 2 

Child Development Supervisor 2 

Human Resources Officer Manager 2 

Senior Human Resources Analyst 2 

Finance Officer 2 

Financial Analyst 2 

Parks and Facilities Manager 2 

Youth Services Administrator 2 

Recreation Supervisor 2 

Community Outreach Supervisor 2 

Field Supervising Ranger 2 

Field Supervisor/ Park Operations 2 

Consultant* 1 
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*Consultants shall be included in the list of designated positions and shall disclose pursuant to

the broadest disclosure category in the code subject to the following limitation:  The General 

Manager may determine in writing that a particular consultant, although a “designated position,” is 

hired to perform a range of duties that is limited in scope and, thus, is not required to fully comply 

with the disclosure requirements described in this section.  Such written determination shall 

include a description of the consultant’s duties and, based upon that description, a statement of 

the extent of disclosure requirements.  The General Manager’s determination is a public record 

and shall be retained for public inspection in the same manner and location as this Conflict of 

Interest Code.
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SECTION III.  Disclosure Categories of the Livermore Area Recreation and Park 
 District 

Category 1:  

All investments and business positions in business entities, and all sources of income 

and interests in real property. This category is known as full disclosure. 

Designated positions assigned to this category must report: 

1. Interests in real property which are located in whole or in part within the boundaries

of the District, including any leasehold, beneficial or ownership interest or option to

acquire such interest in real property if the fair market value of the interest is greater

than $2,000.00.

2. Investments in or income from persons or business engaged in the business of

providing services or supplies, including, but not limited to, equipment, machinery or

office supplies, to the District, or could foreseeably provide services or supplies to

the District.

3. Business positions, including, but not limited to, status as a director, officer, sole

owner, partner, trustee, employee, or holder of a position of management in any

business entity which, in the prior two years has contracted with, or in the future may

contract with, the District to provide services or supplies to the District.

Category 2: 

Designated positions assigned to this category must report: 

1. Investments in or income from persons or business engaged in the business of

providing services or supplies, including, but not limited to, equipment, machinery or

office supplies, to the District, or could foreseeably provide services or supplies to

the District.
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2. Business positions, including, but not limited to, status as a director, officer, sole

owner, partner, trustee, employee or holder of a position of management in any

business entity which, in the prior two years has contracted with, or in the future may

contract with, the District to provide services or supplies to the District.
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APPENDIX A 

Regulations of the Fair Political Practices Commission, 

Title 2, Division 6, Section 18730  

of the California Code of Regulations 
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(Regulations of the Fair Political Practices Commission, Title 2, Division 6, California Code of 

Regulations) 

§ 18730. Provisions of Conflict of Interest Codes.

(a) Incorporation by reference of the terms of this regulation along with the designation

of employees and the formulation of disclosure categories in the Appendix referred to below 

constitute the adoption and promulgation of a conflict of interest code within the meaning of 

Section 87300 or the amendment of a conflict of interest code within the meaning of Section 

87306 if the terms of this regulation are substituted for terms of a conflict of interest code 

already in effect. A code so amended or adopted and promulgated requires the reporting of 

reportable items in a manner substantially equivalent to the requirements of article 2 of chapter 7 

of the Political Reform Act, Sections 81000, et seq. The requirements of a conflict of interest 

code·are in addition to other requirements of the Political Reform Act, such as the general 

prohibition against conflicts of interest contained in Section 87100, and to other state or local 

laws pertaining to conflicts of interest. 

(b) The terms of a conflict of interest code amended or adopted and promulgated pursuant

to this regulation are as follows: 

(1) Section 1. Definitions.

The definitions contained in the Political Reform Act of 1974, regulations of the Fair Political 

Practices Commission (Regulations 18110, et seq.), and any amendments to the Act or 

regulations, are incorporated by reference into this conflict of interest code. 

(2) Section 2. Designated Employees.

1 
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disclosure categories are the kinds of economic interests which the employee foreseeably can 

affect materially through the conduct of the employee's office. 

(4) Section 4. Statements of Economic Interests: Place of Piling.

The code reviewing body shall instruct all designated employees within its code to file 

statements of economic interests with the agency or with the code reviewing body, as provided 

by the code reviewing body in the agency's conflict of interest code.2 

(5) Section 5. Statements of Economic Interests: Time of Piling.

(A) Initial Statements. All designated employees employed by the agency on the effective

date of this code, as originally adopted, promulgated and approved by the code reviewing body, 

shall file statements within 30 days after the effective date of this code. Thereafter, each person 

already in a position when it is designated by an amendment to this code shall file an initial 

statement within 30 days after the effective date of the amendment. 

(B) Assuming Office Statements. All persons assuming designated positions after the

effective date of this code shall file statements within 30 days after assuming the designated 

positions, or if subject to State Senate confirmation, 30 days after being nominated or appointed. 

(C) Annual Statements. All designated employees shall file statements no later than April

1. If a person reports for military service as defined in the Servicemember's Civil Relief Act, the

deadline for the annual statement of economic interests is 30 days following the person's return 

to office, provided the person, or someone authorized to represent the person's interests, notifies 

the filing officer in writing prior to the applicable filing deadline that the person is subject to that 

federal statute and is unable to meet the applicable deadline, and provides the filing officer 

verification of the person's military status. 
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Assuming office statements shall disclose any reportable investments, interests in real property 

and business positions held on the date of assuming office or, if subject to State Senate 

confirmation or appointment, on the date of nomination, and income received during_ the 12 

months prior to the date of assuming office or the date of being appointed or nominated, 

respectively. 

(C) Contents of Annual Statements. Annual statements shall disclose any reportable

investments, interests in real property, income and business positions held or received during the 

previous calendar year provided, however, that the period covered by an employee's first annual 

statement shall begin on the effective date of the code or the date of assuming office whichever 

is later, or for a board or commission member subject to Section 87302.6, the day after the 

closing date of the most recent statement filed by the member pursuant to Regulation 18 7 54. 

(D) Contents of Leaving Office Statements.

Leaving office statements shall disclose reportable investments, interests in real property, income 

and business positions held or received during the period between the closing date of the last 

statement filed and the date of leaving office. 

(7) Section 7. Manner of Reporting.

Statements of economic interests shall be made on forms prescribed by the Fair Political 

Practices Commission and supplied by the agency, and shall contain the following information: 

(A) Investment and Real Property Disclosure.

When an investment or an interest in real property3 is required to be reported,4 the statement 

shall contain the following: 

1. A statement of the nature of the investment or interest;

5 
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2. The name of every person from whom the business entity received payments if the

filer's pro rata share of gross receipts from such person was equal to or greater than $10,000. 

(D} Business Position Disclosure. When business positions are required to be reported, a 

designated employee shall list the name and address of each business entity in which the 

employee is a director, officer, partner, trustee, employee, or in which the employee holds any 

position of management, a description of the business activity in which the business entity is 

engaged, and the designated employee's position with the business entity. 

(E) Acquisition or Disposal During Reporting Period. In the case of an annual or leaving

office statement, if an investment or an interest in real property was partially or wholly acquired 

or disposed of during the period covered by the statement, the statement shall contain the date of 

acquisition or disposal. 

(8) Section 8. Prohibition on Receipt ofHonoraria.

(A) No member of a state board or commission, and no designated employee of a state or

local government agency, shall accept any honorarium from any source, if the member or 

employee would be required to report the receipt of income or gifts from that source on the 

member's or employee's statement of economic interests. 

(B) This section shall not apply to any part-time member of the governing board of any

public institution of higher education, unless the member is also an elected official. 

(C) Subdivisions (a), (b), and (c) of Section 89501 shall apply to the prohibitions in this

section. 

(D) This section shall not limit or prohibit payments, advances, or reimbursements for

travel and related lodging and subsistence authorized by Section 89506. 

(8.1) Section 8.1. Prohibition on Receipt of Gifts in Excess of $520. 
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any person who has a contract with the state or local government agency to which that elected 

officer has been elected or over which that elected officer's agency has direction and control. 

This subdivision shall not apply to loans made by banks or other financial institutions or to any 

indebtedness created as part of a retail installment or credit card transaction, if the loan is made 

or the indebtedness created in the lender's regular course of business on terms available to 

members of the public without regard to the elected officer's official status. 

(D) No public official who is exempt from the state civil service system pursuant to

subdivisions (c), (d), (e), (f), and (g) of Section 4 of Article VII of the Constitution shall, while 

the official holds office, receive a personal loan from any person who has a contract with the 

state or local government agency to which that elected officer has been elected or over which 

that elected officer's agency has direction and control. This subdivision shall not apply to loans 

made by banks or other financial institutions or to any indebtedness created as part of a retail 

installment or credit card transaction, if the loan is made or the indebtedness created in the 

lender's regular course of business on terms available to members of the public without regard to 

the elected officer's official status. This subdivision shall not apply to loans made to a public 

official whose duties are solely secretarial, clerical, or manual. 

(E) This section shall not apply to the following:

1. Loans made to the campaign committee of an elected officer or candidate for elective

office. 

2. Loans made by a public official's spouse, child, parent, grandparent, grandchild,

brother, sister, parent-in-law, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, or first 

cousin, or the spouse of any such persons, provided that the person making the loan is not acting 

as an agent or intermediary for any person not otherwise exempted under this section. 
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1. If the loan has a defined date or dates for repayment, when the statute of limitations for

filing an action for default has expired. 

2. If the loan has no defined date or dates for repayment, when one year has elapsed from

the later of the following: 

a. The date the loan was inade.

b. The date the last payment of $100 or more was made on the loan.

c. The date upon which the debtor has made payments on the loan aggregating to less

than $250 during the previous 12 months. 

(B) This section shall not apply to the following types of loans:

1. A loan made to the campaign committee of an elected officer or a candidate for

elective office. 

2. A loan that would otherwise not be a gift as defined in this title.

3. A loan that would otherwise be a gift as set forth under subdivision (A), but on which

the creditor has taken reasonable action to collect the balance due. 

4. A loan that would otherwise be a gift as set forth under subdivision (A), but on which

the creditor, based on reasonable business considerations, has not undertaken collection action. 

Except in a criminal action, a creditor who claims that a loan is not a gift on the basis of this 

paragraph has the burden of proving that the decision for not taking collection action was based 

on reasonable business considerations. 

5. A loan made to a debtor who has filed for bankruptcy and the loan is ultimately

discharged in bankruptcy. 

(C) Nothing in this section shall exempt any person from any other provisions of Title 9

of the Government Code. 
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The fact that the vote of a designated employee who is on a voting body is needed to break a tie 

does not make the employees' participation legally required for purposes of this section. 

(9 .5) Section 9 .5. Disqualification of State Officers and Employees. 

In addition to the general disqualification provisions of section 9, no state administrative official 

shall make, participate in making, or use the official's position to influence any governmental 

decision directly relating to any contract where the state administrative official knows or has 

reason to know that any party to the contract is a person with whom the state administrative 

official, or any member of the official's immediate family has, within 12 months prior to the time 

when the official action is to be taken: 

(A) Engaged in a business transaction or transactions on terms not available to members

of the public, regarding any investment or interest in real property; or 

(B) Engaged in a business transaction or transactions on terms not available to members

of the public regarding the rendering of goods or services totaling in value $1,000 or more. 

(10) Section 10. Disclosure of Disqualifying Interest.

When a designated employee determines that the employee should not make a governmental 

decision because the employee has a disqualifying interest in it, the determination not to act may 

be accompanied by disclosure of the disqualifying interest. 

( 11) Section 11. Assistance of the Commission and Counsel.

Any designated employee who is unsure of the duties under this code may request assistance 

from the Fair Political Practices Commission pursuant to Section 83114 and Regulations 18329 

and 18329.5 or from the attorney for the employee's agency, provided that nothing in this section 

requires the attorney for the agency to issue any formal or informal opinion. 

(12) Section 12. Violations.
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5 A designated employee's income includes the employee's community property interest in the 

income of the employee's spouse but does not include salary or reimbursement for expenses 

received from a state, local or federal government agency. 

6 Income of a business entity is reportable if the direct, indirect or beneficial interest of the filer 

and the filer's spouse in the business entity aggregates a 10 percent or greater interest. In 

addition, the disclosure of persons who are clients or customers of a business entity is required 

only if the clients or customers are within one of the disclosure categories of the filer. 

Note: Authority cited: Section 83112, Government Code. Reference: Sections 87103(e), 87300-

87302, 89501. 89502 and 89503. Government Code. 
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Explanation of Amendments to the Conflict of Interest Code 
of the  

Livermore Area Recreation and Park District
(2024 2022 Biennial Review) 

Section II.  Designated Positions 

• Added the following Designated positions:

• Community Outreach Supervisor (Category 2)

• Field Supervising Ranger (Category 2) 

• Field Supervisor/Park Operations (Category 2)

• Senior Human Resources Analyst (Category 2) 

• Child Development Supervisor (Category 2) 

• Financial Analyst (Category 2) 

• Deleted the following Designated positions:

• Assistant General Manager (Category 1) 

• Finance Manager (Category 1) 

• Human Resources Manager (Category 2) 

• Marketing and Operations Supervisor (Category 2) 

• Chief Ranger (Category 2) 

• Park Supervisor (Category 2) 

• Facilities Maintenance Supervisor (Category 2) 

• Business Services Manager (Category 1) 

• Youth Services Administrator (Category 2) 

• Field Supervising Ranger (Category 2) 

• Field Supervisor/Park Operations (Category 2) 

• Changed the following title:

From: To: 

• Administrative Services Manager Business Services Manager (Category 1)

• Department Manager Community Services Manager (Category 2) 

• Human Resources Analyst Human Resources Officer (Category 2) 

• Financial Analyst Finance Officer (Category 2) 

• Youth Services Supervisor Youth Services Administrator (Category 2) 
• Aquatics Supervisor Recreation Supervisor (Category 2)  

• Human Resources Officer Human Resources Manager (Category 2) 
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THE BOARD OF DIRECTORS  
OF THE  

LIVERMORE AREA RECREATION AND PARK DISTRICT 

DRAFT RESOLUTION NO.  ____ 

A RESOLUTION APPROVING AMENDMENTS TO 
THE DISTRICT’S CONFLICT OF INTEREST CODE 

WHEREAS, the Political Reform Act (Government Code § 81000 et seq.) requires every 

local governmental agency to review its conflict of interest code for accuracy and to notify its code 

reviewing body on even numbered years whether it does or does not need to be amended; and 

WHEREAS, the Alameda County Board of Supervisors is the code reviewing body for 

county agencies and any other local government agency whose jurisdiction is solely within the 

county; and 

WHEREAS, the Livermore Area Recreation and Park District has conducted a review of its 

Conflict of Interest Code and has determined that amendments are necessary. 

NOW THEREFORE BE IT RESOLVED, by the Board of Directors, as the governing body 

of the Livermore Area Recreation and Park District, that the following amendments to the LARPD 

Conflict of Interest Code are hereby approved: 

Section II.  Designated Positions 

• Added the following Designated positions:

• Senior Human Resources Analyst (Category 2) 

• Child Development Supervisor (Category 2) 

• Financial Analyst (Category 2) 

• Deleted the following Designated positions:

• Business Services Manager (Category 1) 

• Youth Services Administrator (Category 2) 

• Field Supervising Ranger (Category 2) 

• Field Supervisor/Park Operations (Category 2) 
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• Changed the following title:

From: To: 

• Human Resources Officer Human Resources Manager 

ON MOTION of Director _____, seconded by Director _____, the foregoing resolution was 

passed and adopted this 30th   day of October, 2024 by the following roll call vote: 

AYES:  
NOES:  
ABSTENTIONS: 
ABSENT: 

Approved this 30th day of October, 2024 

__________________________________ 

David Furst 

Chair, Board of Directors 

ATTEST: 

________________________________ 

Mathew Fuzie  

General Manager and ex-officio Clerk 

to the Board of Directors 
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